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CERTIFICATES |

Certifications and registrations like these are awarded only to a selected few companies who fit the requirements and
norms. It not only drives us to achieve more such recognition, but also to build trust and faith amongst our clientele. Such

recognition also uplifts us to a pedestal, with a distinct advantage as against our peers. What is the most important of it all, is
how we appeal to our direct stakeholders, those who are seeking employment through our services. This places greater

responsibility on our shoulders, to act effectively and satisfy the job seekers.

Al-Yousuf is registered under Ministry of External Affairs (Govt. of India)
R.C.:B-0655/MUM/PER/1000+/4-1/4/7914/2007.

We are also registered and active members of the following:
Saudi Embassy, Mumbai - ID. 125

SAUDI Cultural Attaché's (Delhi) - Attestation Services

ISO 9001:2008 Certified Organization — 43314/A/0001/UK/En
Indian Personnel Export Promotion Council — A 93

M. Chamber of Commerce

IPEPCIL Publication (Shareholder)

IPEPCIL ]’he IPEPCIL Publication (P) Lto.l.. . T
rusuicationsevrio. 'Gateway to Global Opportunities, is your go-to News bulletin!

AMERICAN WELDING SOCIETY = M.No. - 2025959 - The illustrious American Welding Society (AWS) has deemed us
qualified enough to be its member. The AWS is responsible for all the progress made in welding technology development
and research, right from factory floor to high-rise construction. It is also-instrumental in the development in military
weaponry and daily home products in the same breath. Improving on our technical know-how and furthering our
knowledge in the field of welding, AWS has played a crucial role in keeping us at Al-Yousuf abreast of the latest
developments in the industry. It has proved all the more critical with respect to recruitment of significant proportion
manpower as technically sound and AWS certified welding specialists and consultants in varied industries.
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OUR COMPANY

FROM MANAGEMENT DESK

Al-Yousuf Enterprises (AYE) is a leading performer in the field of HR Consultancy and Recruitment.
We are a highly reputed and well-recognised firm in the field of manpower necessity, candidate
procurement and the entire gamut of training and readying the workforce for the industry. It's a
huge responsibility that we shoulder to prepare manpower, making them job-ready and ready to
facethe world.

We have been actively involved in this pursuit for the last 35 years and we continue to cater to the
ever-evolving needs of the recruiting companies and the needs of the workforce itself. It is
important here, to pause and analyse the requirements, needs and expectations of the job
seekers and candidates who put immense faith in us, to build a secure future for them and hence
their families.We work hard, every day to live up to the expectationsand emerge

T : MR. SAFWAN Y SHAIKH
victoriousinthis pursuitaboveall. (C.E.0)

It gives us immense satisfaction to continue our efforts in helping to employ the professional, skilled, semi-skilled and unskilled
workersin hundreds of companies spanning the Middle-east areas and Gulf region, across industries.

The energy of our excellent operations team is channelized to achieve our goals, under the able guidance and leadership of
Mr.Mohammed Arfan Yusuf GM of Al-Yousuf Group.

Devoted to the staffing needs of the clientele and the employment needs of our direct stakeholders, the job-seekers, we at Al-
Yousuf are alearning-driven and improvement oriented organization, always striving to deliver only the best. If you want to know
more about us please do not hesitate to drop a email CEO@alyousufent.com.



ABOUT US

1984 .The year when it all began. Al-Yousuf, a leading HR
Consultancy and Recruitment firm, was born out of a
need to satisfy job-seekers and employers alike. With
corporate offices in the city of Mumbai, Mangalore and in
Gulfregions, Al-Yousufis a prominent player in thefield of
training and recruitment.

We are growing from strength to strength, led by our
dynamic CEO, Mr. Safwan Shaikh who is devoted to
delivering the best quality services offered globally. It is
this pursuit that drives us to work to the best of our
potential.

Armed with a talented group of young professionals who
are spearheading development and progress in this field,
we at Al-Yousuf have completed more than 35 years of
successfully training and enabling recruitment of
thousands of candidates. Client satisfaction is at the root
of our every action and we strongly believe that it can
only be successfully done with thorough research and
analysis of the candidates. It is with this knowledge that
we tread this path and continually deliver quality results.




OVERSEAS RECRUITMENT 02 m GLOBAL EXECUTIVE SEARCH ROCESSING PORATE EVENT PLANNER &

- A. Technical Recruitment - A. United States of America - A. Employment/ Work Visa Processing ORGANISERS

- B. Offshore Specialist - B. United Kingdom - B. Visit Visa Processing (Work/ Family/ Business) - A. Mega Jobs Fair

- C. Hospitality Professionals - C. Gulf - C. Residence / Family Visa Processing - B. Recruitment Workshop For International
- D. South Africa, etc. - D. Emigration Services Companies

- E. Educational Certificates Attestation - C. Product Launch
- D. Corporate Parties, etc.
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Industrial and Infrastructure Industrial
growth has to be accompanies by
infrastructure development. It is
something that is crucial to a nation’s
progress. With the pace of development
over

the globe, it is essential to focus on the
infrastructure planning, development
and construction. Not only does to
amplify the future opportunities, but also
makes the

nation more appealing for foreign interest
for travel or development. Infrastructure
even decides the economic growth and
hence the GDP growth of the nation.
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01. OVERSEAS RECRUITMENT
A. TECHNICAL RECRUITMENT

1™

]

]

I

A

Industrial Construction:The world is progressing fast. Newer
things are born every day; new technologies, new concepts,
new companies. This creates the need for more industrial
development and corporate giants are the ones working 24*7
in this race for success. The Gulf countries, with the crude oil
money, engage generously in such industrial activity.

Residential Construction : Advancements in technology and
industries have to be followed by equal advancements in living
spaces for the population. With growth in the GDP of the nation,
there is a substantial increase in the standard of living of the
population.This has to be accounted forin the infrastructure.

Pre- Commissioning : We also facilitate the pre-
commissioning of plants. This is done by supplying skilled
workforce who can do end-to- end functional checks on the
plant.

Commissioning : After the pre-commissioning activities are
done, we supply skilled workforce for the commissioning
activities of the industrial unit.

Managing Plant Shutdown: Managing a plant shutdown is
one of the crucial and time-consuming activities for any
company. It is also very expensive for any project. This required
skilled workers who have the technical know-how and can
restore the plant back to its normal functioning. Such
shutdowns can affecta company and can shoot up its expenses.
We at AYE have over the last 8 years, hired experts in the field
who can manage such shutdowns effectively and restore the
systemin good time.We have specialized in recruiting technical
maintenance manpower for petrochemical plants such as
SABIC Affiliates, SIPCHEM, Saudi Chevrons and Refineries like
the prestigious SAUDI ARAMCO, SATORP, etc.




01. OVERSEAS RECRUITMENT
B.OFFSHORE SPECIALIST

- We are adept at sourcing manpower for the
- toughest of jobs, drilling oil rigs. It is one of the
toughest jobs for a number of reasons. It involves
lot of physically stressful work and also bearing the
hot desert temperatures. This makes it a task to
recruit personnel for this job.

To add to it, drilling oil wells and further
" maintaining them requires a company to employ a
: huge number of engineers and professionals with
4 g .--': . in-depth technical knowledge. This herculean task
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The hospitality sector is one of the
largest industries in the world. In
fact, the hospitality industry is one
of the main sources of revenue of
most countries. Therefore, it is safe
to conclude that hospitality jobs
are very important. Hospitality
jobs have many areas and one is
always free to choose the one that
willinterest him.

We at Al-Yousuf Enterprise help
the hospitality industry to meet
the challenge with flexibility
staffing. The organization has the
necessary base to recruit and train
the workforce which in turn can
meet the high standards of the
hospitality sector. Meeting the
needs of the industry is a constant
test.

01.OVERSEAS RECRUITMENT ?
C. HOSPITALITY PROFESSIONALS % |

Catering : We have organized recruitment
campaigns with many of the leading catering
companies in Gulf and recruited catering
supervisor, HSE supervisor, Indian and Western
cooks, servers, waiters, helpers etc. The
organization is in a position to help its clients to
recruitthe best of people for the industry.

Restaurant / Fast Food Chains / Café : Al-Yousuf
Enterprise has a solutions driven and very
knowledgeable team in the dynamic and ever
evolving market of restaurants, fast food chains,
cafe andretail catering.

FMCG / Dairy : We have very good database for
FMCG / dairy industries and our team has
knowledge about the locations of such industries
in India from where one can source the required
candidates.

Luxury Hotels & Resorts : Al-Yousuf Enterprise
dedicated team has the network and
understanding about the dynamics of these
sectors. We also employ executive searches,
advertised selection and contingency based
recruitment solutions depending on the nature &
level of needs.



In today’s world, absolutely no business problem
can be effectively solved without analytics data
and research support. All the actions need to be
backed up by relevant and intelligent data.
Anotherimportanttask hereis toforage through
heaps of data and to extract the necessary only. It
is then analyzed by our experts and converted

~ intoactionableinformation.




03.JOB ASSIGNMENT

Overseas and National Placement Newspaper

Shareholder

IPEPCIL

PUBLICATIONS PVT. LTD.

Right and genuine advertisements only, to protect Interest of Jobseeker & Employer.

This newspaper can also carry advertisements only by genuine and registered Recruiting Agents in a move to protect the interests of job
seekers and emigrants. Information is power and such empowerment of interested personnel will help increase their chances of getting
employed in the companies of their choice, without any hassles.

It will also act as the voice of the Recruiting Agents to share their concerns, problems and grievances.
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The IPEPCIL Publication Pvt. Ltd (IPL) is an initiative of
IPEPCIL, a 39 years old association of overseas Recruitment
Agents in Mumbai and many other recruitment agency
associations across the Country are affiliated with. IPL will
be publishing an Overseas and National placement
newspaper in English twice a week (Tuesday & Friday) from
Mumbai and circulated pan India.

IPEPCIL works towards achieving the main goal of keeping
any interested persons or Recruiting agencies abreast of all
the happening and changes in policies and regulations in
the overseas recruitment market. It is with this in mind that
we have proposed our own news bulletin, IPL will provide
authentic and useful actionable information of Indian and
Overseas recruitment, critical news packets of job
opportunities and crucial changes in policies that affects
theindustry.

IPOAFRIFY R 1N TS S B R - - .




jobsnxt.com

Our Exclusive I.T. & Non |.T. Online Jobs Portal

Al Yousuf Enterprises is unique in all ways and it reflects in our one-of-a-kind job portal jobsNxt.com.

The unique part of this portal is that it has a database of IT & as well as NON IT all the job-seeking individuals,
skilled and unskilled, Hospitality, Housekeeping and also the companies on board.

We cater to all the sectors for recruitment. It has facilities for job seekers to post their resumes for a number of job
opportunities that they wish to pursue. In a similar way, the client companies, who are seeking these individuals,
can filter their suitable candidates through the huge numbers who have applied.

This is also the right place to post your advertisements for job opportunities. We will market them in the best of
our ability and make sure both the job seeker and employer find the perfect match!
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CORPORATE EVENT PLANNERS/
EVENT ORGANIZERS

Al-Yousuf being a HR Consultancy firm
among other expertise, we have been
known globally for our event planning and
organizing. Event Planning and Organising
form a standard service from our gamut of
services.

Following are the varied eventswe planand
organizeforcorporate-

* MegalJobFairs

¢ InternationalRecruitmentWorkshops

¢ EventsforindianCompanies

* Conferences

® ProductLaunches

o CorporateParties

Right from the budgeting, planning,
organizing, project planning, locating
hunting and zoning to travel assistance in
tours and hotel reservations, we provide
excellent support in a whole range of
supplementary activities as well. Securing
necessary amenities and facilities, vendor
negotiations, venue decorations and
arrangements, choosing and supervising
catering services, accommodation needs
and entertainment activities are all a part of
ourpromise.

The event being absolutely smooth is our
responsibility and we enable your publicity,
advertisement, staff and volunteer
managingand co-ordinatingneedsas

well.




Clientele (Hospitality Hub’s) Clientele (Industrial)
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